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The objective of this petition is the ministry of Human Resources & Social Development to review and amend the Article # 80, item #5: 
I’m petitioning the ministry of labor, requesting the ministry to reconsider the labor law on forgery. Under article 80-5 of the Saudi labor law, it states that a person deemed to have forged any form of the document or provided information that is false relating to himself is deemed to have committed a crime and liable to jail imprisonment.
 I agree with this law in that it looks to prevent cheating of any form, and forgery is impunity and part of corruption. It is, therefore, understandable that such people should be punished. However, I have some reservations on the same law as it does not explicitly state the examples of laws that are deemed forgery to me; it generalizes situations which is not fair. Take, for example, a person who is considered to have forged a CV to get a job, if he/she is considered to have committed an offense as per the labor forgery law, the individual will not be considered for that job, and it is an opportunity gone. The victim will not have time to defend him/herself because the chance will already have been taken.
 I’m petitioning the government to waive this law specifically to the job applicants. I find this law extremely discriminative to the potential job applicants who are mostly the youths who are unemployed. Unfortunately, this law denies individuals an opportunity to work without really giving them time to defend themselves. I request for the waiver of the law. 
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